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FACT SHEET:
Pregnant Workers’ Rights in Kentucky
No woman in Kentucky should have to choose between the health of her pregnancy and her job. Yet, this
is happening all too often in the Commonwealth. The Kentucky Pregnant Workers’ Rights Act (KY
PWRA) (SB 38) would ensure that pregnant workers are given fair treatment on the job and would
promote equal opportunity in the workplace.
Kentucky’s Economy Needs Strong Measures to Support Women in the Workforce
• Kentucky ranks 48th in the country for female labor force participation rates. i The
Commonwealth must increase the participation of women, including pregnant women, in the
workforce to strengthen its economy.
• Three-quarters of women entering the workforce in our country will be pregnant and employed
at some point in their lives.ii Some of these women—especially those in physically strenuous
jobs—will face a conflict between their duties at work and the demands of pregnancy.
• It is estimated that more than one quarter million pregnant workers are denied requests for
accommodations each year, and many more do not even request changes at work, likely because
of fear of retaliation.iii
• Pregnant women are pushed out of their jobs and often treated worse than other employees with
similar limitations because the law does not explicitly guarantee reasonable accommodations for
pregnancy and childbirth.
o Police Officers Lyndi Trischler and Sam Riley of Florence, KY were pushed out of their jobs
during their pregnancies when their doctors ordered them not to do physically demanding
patrol work. The City refused to modify the officers’ duties or to reassign them, instead
relying on its policy of only giving light duty if employees have an on-the-job injury, even
when light duty assignments are available. The economic hardship was devastating. Officers
Trischler and Riley eventually won a settlement in their claims against the city, but only after
they and their families had suffered and after drawn-out litigation. iv
o A pregnant retail worker was rushed to the emergency room when she fainted on the job
because her boss would not let her drink water.v
Proposed Kentucky Legislation Would Clarify that Kentucky Law Protects Women Who Need
Minor Assistance at Work
• The KY PWRA would explicitly require employers, absent undue hardship, to reasonably
accommodate employees with limitations related to pregnancy when necessary to keep a worker
safe, healthy, and employed.
• The proposed law would provide certainty and clarity for employees and employers alike.
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Need for Greater Legal Clarity Has Been Recognized Across the Country
• Alaska, California, Colorado, Connecticut, Delaware, Hawaii, Illinois, Louisiana, Maryland,
Massachusetts, Minnesota, Nebraska, Nevada, New Jersey, New York, North Dakota, Rhode
Island, Texas, Utah, West Virginia, Vermont,Washington, DC, Washington, New York City, NY,
Philadelphia, PA, Providence, RI and Central Falls, RI all explicitly require certain employers to
provide some form of accommodations to pregnant employees.vi
Legislation Will Benefit Working Women, their Families, their Employers and the Public
• Women who need income but lack accommodations are often forced to continue working under
unhealthy conditions, risking their own health as well as the health of their babies.vii Physically
demanding work, where accommodations are more often necessary but too often unavailable, has
been associated with an increased risk for preterm birth and low birth weight.viii
• Proposed legislation will promote family economic securityix during a critical time that is often
filled with financial hardship, and would save taxpayers money in the form of unemployment
insurance and other public benefits.
• Employers benefit too, x from reduced turnover and increased productivity.xi Legislation would
provide clarity so employers can anticipate their responsibilities and avoid costly litigation.
• After one state passed similar legislation, litigation of pregnancy cases decreased, even as
pregnancy cases around the country were increasing. xii Other states have reported similar
findings.
• Nationwide, in addition to here in Kentucky, pro-life & pro-choice groups both support legal
protections ensuring reasonable accommodations for pregnant workers.xiii
For more information on this legislation, please contact the Director of the Southern Office,
Elizabeth Gedmark, at 615-915-2417 or egedmark@abetterbalance.org.
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